
WELCOME 

401(k) Plan Announcement Meeting 



How Much Can You Save? 

Salary Deferral Contributions can be made up 
$17,500 per year 

For participants age 50 or older, an additional 
$5,500 catch-up contribution is allowed for a 
total of $23,000 per year 



Roth 401(k) Option 
 

• Savings are made on after-tax basis 
• After a five year holding period, and subject to plan 
distribution provisions, earnings on the account can be 
distributed on a tax-free basis 
• Tradeoff is loss of tax deferral on amounts contributed 
versus the benefit of receiving the Roth account balance on a 
tax-free basis  
• Roth may be preferred by younger employees in early 
stages of their careers – and in a relatively low tax bracket 
and any employee who believes that his (her) tax bracket in 
retirement will be HIGHER than his current income tax 
bracket 
 



Voluntary Contributions  

(After-Tax Contributions) 

You may contribute through payroll deduction 
or “direct” 

Contributions are made after-tax 

Contributions may be invested in any Choice 
fund 

Earnings are tax-deferred until withdrawn 

Withdrawals can be made on demand 



401(k) Salary Deferrals vs. 
 Voluntary Contributions 

401(k) Salary Deferrals 

 
 Made before-tax  

 Withdrawals from 
account are restricted 

 Can be invested in any 
Choice fund or will be 
invested in the NADART 
Fund if participant does 
not direct investments 

Voluntary Contributions 

 
 Made after-tax 

 Withdrawals from account 
can be made on demand 

 Can be invested in any 
Choice fund or will be 
invested in the Income 
Fund if participant does 
not direct investments 



Plan Provisions 



Eligibility to Participate 

 

• Full Time Employee (1,000 Hrs.) 

• Minimum Age 21 

• 12 Months of Service 

 
 

 



Fixed company contributions 

Your Employer will contribute 1.00% of 
your eligible compensation, as defined 
in this plan, plus an additional 1.00% of 
eligible compensation in excess of the 
current Taxable Wage Base of 
$113,700.00. 
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What Does it Cost? 

Your Employer pays the basic 
administrative charges and one-half of 

the participant charges (currently 
$2.50 per quarter) 



Hardship Withdrawals 
A “last resort” option 

Used to satisfy the following needs: 

 Purchase of a primary residence 

 Extraordinary uninsured medical expenses 

 Post secondary educational expenses 

 Prevention of foreclosure 

 Property Loss from Natural Disaster 

 Funeral Expenses 



Hardship Withdrawals 
A “last resort” option 

 

• Must be unable to meet the financial need from 
other sources 

• Amount distributed is taxable and usually incurs 
a 10% excise tax penalty 



REGISTERING YOUR ACCOUNT, CHOOSING YOUR 
INVESTMENTS AND GETTING GUIDANCE 

Nadart.org 



NADART Homepage 

Click Participant login link 

on the home page 



Logging In 
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If you are a first time 

user, click this link to 

register your account 



1st Time User Registration 
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Initial setup is a user-

friendly four step 

process 



Participant Home Page 
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Initial Administrative Forms 

•Employee Acknowledgement Form 

•Payroll Deduction Authorization Form 

•Hardship Withdraw Acknowledgement Form 

•Roth Contribution Form 

•Beneficiary Designation Form 
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Payroll Deduction Authorization 

Enrolling 



Hardship Withdrawals 

Acknowledgement Form 



Roth Contribution Form 



Beneficiary Designation Form 



Information Sources 

•Website – www.nadart.org 

•Plan Information Center – 1-800 4NADART 

•Email to nadart@nada.org 


